
 

 

Ref. No         Date: 26/04/2023 

Fellowship Positions for Gijubhai Badheka Chair (Tenure Based)  

The University invites application from the eligible Indian Nationals for the following posts 

under Gijubhai Badheka Chair sanctioned by the Ministry of Women and Child Development, 

Government of India, New Delhi. For the period of 1 year and extended up to 4 Years for a 

Chair Professor and an office assistant and for Chair Research Fellow 03 years and extended up 

to 02 years.  

Sr. No. Post Number of Post Pay 

1. Chair Professor  

(Full Time) 

01 1,00,000/- INR fix per Month  

(If Retd.) * 

2.  Chair Research Fellow 01 35,000/- INR fix per Month  

3.  Office Assistant  01 12,500/- INR fix per Month 

Total Posts 03 - 

 

Note: Above posts are tenure posts and subject to the approval by Ministry of Women and Child 

Development Department, Govt. of India, New Delhi. 

*Chair Professor will be paid maximum 1,00,000/- INR per month if retired, if not the salary 

will be negotiable.  

1. For the post of Chair Professor and Chair Research fellows, the University will follow 

the "UGC Regulations on Minimum Qualifications for the Appointment of Teachers and 

Other Academic Staff in University and Measures for the Maintenance of Standards in 

Higher Education and Notifications, Notice and Circulars issued by the UGC in this 

regard from time to time. 

2. Gijubhai Badheka Chair sanctioned by Ministry of Women and Child Development, 

Govt. of India, New Delhi on contract basis will be initially for one year, which may be 

extended. 
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MINIMUM QUALIFICATION: 

1. For the post of Chair Professor: 

(A)  

(i) An eminent scholar with Ph.D. qualification(s) in any relevant subject with the 

specialization in ECCE/Child Development and Welfare/Thoughts and Philosophy of 

Gijubhai Badheka/ Work on Elementary Education and Care and published work of high 

quality, actively engaged in research with evidence of published work with a minimum 

of 10 publications in the peer-reviewed or UGC-listed journals and a total research score 

of 120 as per the criteria given in the Appendix II, Table 2. 

(ii) A minimum of ten years of teaching experience in university/college as Assistant 

Professor/Associate Professor/Professor, and/or research experience at equivalent level at 

the University/National Level Institution with evidence of having successfully guided 

doctoral candidate. 

OR 

(B)  

(i) An outstanding professional, having Ph.D. Degree in the relevant/allied/applied 

disciplines (Education, Human Development, Social Work, Psychology, Law etc.), from 

any academic institutions (not included in A above)/ industry, who has made significant 

contribution to the knowledge in the concerned/allied/relevant discipline, OR 

Organizations of State Government, Central Government or Research Or Academic 

contribution supported by documentary evidence provided he/she has ten years’ 

experience. 

(ii) Candidates who have led research units/have gained substantial research funding and can 

evidence impact a proven record of inspiring, managing and supporting research teams is 

essential, together with talent for developing capacity. Research areas might include, but 

are not limited to evidence-based interventions and policy evaluation in adults’ and/or 

children’s services in health and/or social care/social work/social administration and/or 

human resources in health and care and policies; demography and equalities and in multi-

disciplinary methods.  

2. For the post of Chair Research Fellow: 

(A)  (i) A Master’s degree with 55 % marks (or an equivalent grade in a point scale wherever 

the grading system is followed) in a concerned/relevant/allied subject from an Indian 

University, or an equivalent degree from an accredited foreign university. 

(ii) Besides fulfilling the above qualifications, the candidate must have cleared the 

National Eligibility Test (NET) conducted by the UGC or the CSIR, or a similar test 

accredited by the UGC, like SLET/SET or who are or have been awarded a Ph.D. Degree 

in accordance with the University Grants Commission (Minimum Standards and 

Procedure for Award of M.Phil./ Ph.D./ Degree) Regulations, 2009 or 2016 and their 

amendments from time to time as the case may be exempted from NET/SLET/SET: 
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Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall 

be governed by the provisions of the then existing Ordinance/Bye-laws/Regulations of 

the Institution awarding the degree and such Ph.D. candidates shall be exempted from the 

requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor 

or equivalent positions in University/Colleges/Institutions subject to the fulfilment of the 

following conditions: 

a. The Ph.D. Degree of the candidate awarded in regular mode only;  

b. The Ph.D. thesis has been evaluated by at least two external examiners;  

c. An open Ph.D. viva voce of the candidate had been conducted.  

d. The Candidate has published two research papers from his/her Ph.D. work, out of 

which at least one must be in a refereed journal;  

e. The Candidate has presented at least two papers based on his/her Ph.D. work in 

conference/seminars sponsored/funded/supported by the UGC/ ICSSR/CSIR or any 

similar agency.  

The fulfilment of these conditions is to be certified by the registrar or the Dean 

(Academic Affairs) of the University concerned. 

3. For the post of Office Assistant: 

Applicant should possess at least Bachelor's Degree from a recognized 

University/Institute, proficiency in Gujarati, Hindi and English with minimum speed of 

100 w.p.m., proficiency in typing in English, Gujarati and Hindi with minimum speed of 

35/30 w.p.m., knowledge of computer applications.  

(i) Desirable: Proficiency in Gujarati and English & good communication skills.  

(ii) Age limit: below 30 Years 

(iii) Preferably two years of clerical experience. 
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GENERAL CONDITION & ESSENTIAL INFORMATION 

1. Only online applications with required uploaded enclosures will be accepted. Make sure 

that uploaded self-attested testimonials, certificates and all supporting documents related 

to Academic Performance Indicators (API) wherever required are in clearly visible 

manner or else the application will not be considered. Applicants must produce original 

testimonials, certificates and other documents at the time of interview, if called. 

2. Appointment of Selected Candidates would be treated as final after the approval of 

Ministry of Women and Child Development – Government of India 

3. Applications incomplete in any respect and not accompanied with relevant 

certificates/documents/photographs/copies or orders etc., as desired or without requisite 

fee will be summarily rejected. 

4. Candidates are advised to satisfy themselves before applying that they possess essential 

qualifications laid down in the advertisement. 

5. Candidates already in employment would be required to submit their application through 

proper channel, failing which they may not be considered. However, they may furnish 

copy and produce 'No Objection Certificate' at the time of interview. 

6. Mere eligibility will not entitle any candidate for being called for interview. Applicants 

having higher qualification and merit will be given preference. 

7. The candidates will be called for interview, wherever applicable, by the University. 

8. The University shall verify the antecedents or documents submitted by the candidate. In 

case, it is detected at any time that the documents submitted by the candidates are fake or 

the candidate has clandestine Page 5 of 7 antecedents / background and has suppressed or 

altered the said information, then his/her services shall be terminated immediately and 

appropriate action shall be initiated as deemed fit. 

9. In case of any inadvertent mistake in the process of selection, which may be detected at 

any stage even after the issue of appointment letter, the University reserves right to 

modify/withdraw/cancel any communication made to the candidate. 

10. In case of any dispute/ambiguity that may occur in the process of selection, the decision 

of the University shall be final. 

11. Canvassing in any form will be a disqualification. 

12. Age of the Candidates for the Professor should not be more than 70 year. 

13. No interim correspondence shall be entertained. 

14. The service contract may be terminated at any time with one month’s prior notice by the 

university or one month salary may be paid in absence of notice without assigning any 

reason. The candidate is also required to give one month’s advance notice or else deposit 

one month’s salary; in case the candidate is leaving during the contract period. 

15. After joining the positions under GijubhaiBadheka Chair, the candidates will have to 

abide by the Rules, Regulations and Ordinances of the University/Rules of UGC/Rules of 

Govt of India applicable from time to time. S/he may be assigned any duty within/outside 

the University depending upon the exigencies of the work. 

16. The appointment is purely on contractual basis. It will not give any right for permanent 

employment.  

17. The University reserves the right to fill or not to fill any or all the posts, without 

assigning any reason and no notice will be issued in this regard. 
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18. The University shall verify the qualifications and documents submitted by candidates at 

any time, at the time of appointment or during the tenure of service. In case it is detected 

that the documents submitted by the candidates are fake or the candidates have 

undesirable clandestine antecedents/background and have suppressed the said 

information, his/her services shall be liable to be terminated. 

19. The process of selection of Non-teaching posts may be done by conducting written 

test/Skill Test or a combination both thereof. 

20. A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to thePh.D. 

Degree holders who have obtained their Master’s Degree prior to 19 September, 1991. 

21. The prescribed qualifications and experience are minimum and the mere fact that a 

candidate possesses the same will not entitle him/her for being called for interview. 

22. The University reserves the right to restrict the candidates to be called for interview to a 

reasonable number on the basis of qualifications and experience higher than the 

minimum prescribed as decided by duly constituted Screening Committee(s) and 

approved by the competent authority. Call letters for attending interview will be sent only 

to the short-listed candidates by Speed Post/RPAD/E-mail. No correspondence will be 

entertained with applicants who are not short-listed to be called for interview. 

23. The selected candidate will be required to perform duties as per the rules of University as 

amended from time to time. The University is free to assign any duty as per the exigency 

of the situation at any time even during non-working hours/holidays which the employee 

has to perform without fail to avoid disciplinary action in this regard. 

24. In case of any dispute, any suite or legal proceeding by or against the university, Courts 

within whose local jurisdiction, Headquarter of the University is situated shall have the 

jurisdiction. 

25. The University will  not  be  responsible  for  any  loss  of  e-mail,  loss  of  any 

communication due to wrong address provided by the candidates. 

26. No TA/DA will be paid for attending verification/interview. 

27. Call letters and other correspondence for attending the interview, etc., will be sent to the 

eligible candidates by Email only and will be displayed on University website. 

28. In case of any dispute/ambiguity that may occur in the process of selection, the decision 

of the Vice-Chancellor, Children’s University in all matter relating to eligibility, 

acceptance or rejection of applications, mode of selection, conduct of examination/ 

interview will be final and no query or correspondence will be entertained in this 

connection from any individual or his/ her agency. 

29. Fake/Derecognised Institutions: Candidates, who have obtained degrees or diplomas or 

certificates for various courses from any Institution declared fake/derecognised by the 

University Grants Commission, New Delhi shall not be eligible for being considered for 

recruitment to the posts advertised. 

30. No person shall be recruited unless he/she is in good mental and bodily health and free 

from any physical defect that is likely to interfere with the efficient performance of his 

official duties. Before the candidates recruited directly are finally approved for 

appointment to the University, he/she shall be required to produce a medical certificate of 

physical fitness certificate from whom the appointing authority specifies. 

31. Errors and omissions in notification and selection process are subject to corrections as 

per the rules and regulations of University/UGC/WCD-GoI. 
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32. The Pay Scales and other salary benefits shall be applied as per approval by the WCD-

GoI. 

33. The online applications processing fee is non-refundable, and no enquiries will be 

entertained in this regard by the University. 

34. Candidates in their own interest are advised to check regularly the University website 

http://www.recruitment.cugujarat.ac.in. They should also regularly check their email 

account and spam folder for latest updates. 

35. The selected candidate will be required to perform duties as per the rules of University as 

amended from time to time. The University is free to assign any duty as per the exigency 

of the situation at any time even during non-working hours/holidays which the employee 

has to perform without fail to avoid disciplinary action in this regard. 

36. The selection procedure for Chair Professor and Chair Research fellow shall be as laid 

down by the UGC Regulations on Minimum Qualifications for Appointment of Teachers 

and Other Academic staff in Universities and Colleges and Measures for maintenance of 

Standards in Higher Education, 2018 and as amended from time to time. 

37. A Relaxation of 5% may be provided for the teaching posts at the Graduate and Master's 

level for the SC/ST/Differently-abled (Physically and Visually differently abled)/Other 

Backward Classes (OBC) (Non-creamy layer) categories for the purpose of eligibility and 

for assessing good academic record. The eligibility marks of 55% marks (or an equivalent 

grade in a point scale wherever grading system is followed) and the relaxation of 5% to 

the categories mentioned above are permissible, based on only the qualifying marks 

without including any grace mark. 

38. Candidates awarded degrees by Foreign Universities are required to submit Equivalence 

Certificate issued by Association of India University, New Delhi. 

39. Only online applications will be accepted, which can be filled/downloaded from 

University website www.cugujarat.ac.in. 

40. Amendments/changes, if any, in the advertisement shall be published only on the 

University website www.cugujarat.ac.in 

41. For any query kindly contact through email geet@cugujarat.ac.in 

42. The details of Application fee is mentioned below: 

Category Fee (in Rs.) 

General, OBC & EWS 500/- INR 

SC / ST / PwBD  200/- INR 
 

 

Gandhinagar         Registrar  

Date: 21/04/2023        Children’s University 

http://www.recruitment.cugujarat.ac.in/
http://www.cugujarat.ac.in/
mailto:geet@cugujarat.ac.in

